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A 

 Abstract 
 

Procedural regulation in the resolution of employment conflicts is embodied 

in a series of authentic methods such as employment tribunal litigation, or in 

alternative methods such : negotiation, mediation and arbitration as established 

by labor legislator in a some state for the settlement of disputes arising out of 

employment relationships; the fact that there are always differences between 

parties of labor , whether collective or individual, is what employment legislator 

seriously  takes into account so that he/she can work out the appropriate rules 

which contribute to resolving of conflicts so that rights of disputers are preserved 

on one hand, and justice stability is maintained  on the other hand.                                                 

Labor laws are different in regulatory means which parties in dispute invest 

to settle their employment conflicts. In the rules of amicable dispute settlement, 

there is a difference found in the positivity of resorting to a certain means than 

another for such settlement or investing any other arrangement to use any 

amicable means legally specified in this respect. However, Iraqi law, unlike the 

Egyptian one which adopts such method, lacks  any reference to such procedures, 

in addition to difference in regulation of any of these methods and which finally 

is reflected in its role in putting down labor disputes.  

Whereas, the difference in the arrangement of labor lawsuits and their 

contribution in the settlement of employment conflicts, appears in several 

aspects, some of them is related to the content of justice (judgment) at the level 

of shaping or at the level of qualitative specialization, for example, when both 

Egyptian and Iraqi laws agree to establishment of specialized employment 

tribunals, they differ in the range of containing illegal elements. Even if the 

specialization is concerned, there is still a difference present between what 

enlarges the range of the qualitative specialization to include all civil and penal 

lawsuits, and what narrows the range to a large extent that renders it confined to 

an individual dispute arising from the application of employment law and no 

other law as the case in the Egyptian law, while others are only related to the 

procedures of litigation and what they include of guarantees  and specialties that 

largely help the resolution of employment lawsuits in smooth and easy manners.      
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 الملخص

ّالوخوثلت بـ  لخسْٗت هٌاصػاث الؼول فٖ هجوْػت هي الْسائل الاط٘لتالخٌظ٘ن الاجشائٖ  ٗخجسذ

 ّالوخوثلت بـ ) الوفاّػاث الجواػ٘ت, الْساؽت, ّالخحك٘ن(, الْدٗتالْسائل ّ )الخماػٖ اهام هحاكن الؼول(,

هششع الؼول فٖ دّلت ها للمؼاء ػلٔ الخلافاث الخٖ حٌشأ ػي ػلالاث الؼول, فالْالغ  ٌٗض ػلِ٘االخٖ ّ

ٗش٘ش دائوا الٔ ّجْد خلافاث ب٘ي اؽشاف ػلالاث الؼول الفشدٗت ّالجواػ٘ت, ُّْ ها ٗخٌبَ لَ هششع الؼول 

ي المْاػذ الخٖ حساػذ ػلٔ حسن حلك الوٌاصػاث, للحفاظ ػلٔ حمْق الاؽشاف الوخٌاصػت هي ه جولتف٘ؼغ 

 جِت, ّاسخمشاس الوشاكض الماًًْ٘ت هي جِت اخشٓ.

, ففٖ لْاػذ الؼول هٌاصػاثا لخسْٗت ٗوكي اللجْء الِ٘ الْسائل الخٖحخخلف لْاً٘ي الؼول فٖ حٌظ٘ن ّ

اللجْء الٔ ّس٘لت هؼٌ٘ت دّى غ٘شُا فٖ حسْٗت ًضاع ها, اّ ّػغ الخسْٗت الْدٗت ًجذ الاخخلاف فٖ ّجْب٘ت 

َ لِزا الغشع ةالوحذدحشح٘ب هؼ٘ي هي ػذهَ فٖ اسخٌفار كل ّس٘لت هي الْسائل الْدٗت  , ففٖ الْلج لاًًْا

لاًْى الؼول الؼشالٖ لذ خلا هي الٌض ػلٔ هثل  فأىلاًْى الؼول الوظشٕ ٌٗض ػلٔ رلك, فَ٘ الزٕ ًجذ 

ٌٗؼكس فٖ ًِاٗت الاهش  ُّْ هاالاخخلاف فٖ حٌظ٘ن كل ّس٘لت هي ُزٍ الْسائل  الٔ جاًب, ػْابؾُكزا 

 هٌاصػاث الؼول. حسنػلٔ دّسُا فٖ 

فٖ جْاًب ٗظِش فأًَ فٖ حل هٌاصػاث الؼول,  اّدّسُ الذػآّ الؼوال٘تالاخخلاف فٖ حٌظ٘ن  اها

الاخخظاص ػلٔ هسخْٓ  امهسخْٓ الخشك٘ل سْاء ػلٔ  وؼوْى المؼاء الؼوالٖب , بؼؼِا ٗخظلػذٗذة

ػلٔ اًشاء هحاكن ػول الؼول الؼشالٖ ّالوظشٕ  لاًًْٖحفاق ففٖ الْلج الزٕ ًجذ فَ٘ ا الٌْػٖ الوٌاؽ بَ,

َ بالٌسبت للاخخظاص ا لؼٌاطش غ٘ش وحؼوٌِبٌِ٘وا فٖ هذٓ هخخظت, ًجذ الاخخلاف  لؼائ٘ت, ّاٗؼا

ها ُْ  ب٘ي ّ, كافت الٌْػٖ ل٘شول الذػآّ الوذً٘ت ّالجضائ٘ت هْسغ  الاخخظاصها ُْ فالاخخلاف لائن ب٘ي 

كب٘ش بح٘ث ٗجؼل الاخخظاص الٌْػٖ لاطشاَ ػلٔ الٌضاع الفشدٕ الٌاشئ ػي حطب٘ك احكام  هؼ٘ك الٔ حذ  

 خٌظ٘نب فأًَ ٗخؼلكهي الخٌظ٘ن اها البؼغ الاخش لاًْى الؼول دّى غ٘شٍ ُّْ هٌِج لاًْى الؼول الوظشٕ, 

الؼوال٘ت  كب٘ش فٖ حسن الذػآّ ث, حساػذ الٔ حذ  اػٖ ّها حخؼوٌَ هي ػواًاث ّخظْط٘االخم اجشاءاث

 بطشٗمت اكثش سِْلت ّٗسش.

 

 

 


